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Vote 1
Office of the Premier

To be appropriated by Vote in 2023/24 R408 732 000

Executive Authority Premier of the Northern Cape
Administrating Department Office of the Premier

Accounting Officer Director General : Office of the Premier

1. Overview
Core Services

The core work of the Office of the Premier is to ensure the general improvement of efficiency and
effectiveness of governance within the office and throughout the provincial government system.

Vision
A modern, growing and successful province.
Mission Statement

Improving governments’ performance through strategic leadership and integrated planning,
monitoring and evaluation.

Strategic Goals

e  Promote equality, empowerment of the vulnerable sectors of society and drive children’s rights,
rights of the elderly and persons with disability through inclusive government programmes and
interventions.

Create a coordinated, collaborative. diversified, economic partnership in an enabled environment.
Provide effective leadership to the province and society.

Enhance the performance of government by making the public service and local government a
career of choice.

e Improved performance through strategic and coordinated skills development for improved
service delivery and economic growth in the province.

Acts, Rules and Regulations

The Office of the Premier is centrally positioned within the provincial government and derives its
mandates from the following legislation and regulatory framework:

The Constitution of the Republic of South Africa, 1996 (Act 108 of 1996)
Broad Based Black Economic Empowerment Act, 2000

Child Care Act, 1993 (Act No. 74 of 1993)

Employment Equity Act, 1998 (Act No. 55 of 1998)

Labour Relations Act, 1995 (Act No. 66 of 1995)

Northern Cape Land Administration Act (Act No. 6 of 2002)

Prevention and Combating corruption activities, 2004 (Act No. 12 of 2004)
Promotion of Access to Information Act, 2000 (Act No 2 of 2000)
Promotion of Administrative of Justice Act, 2000 (Act No. 3 of 2000)
Public Administration Act, 2014 (Act No. 11 of 2014)
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The Public Finance Management Act, 1999 (Act No. 1 of 1999)

The Public Service Amendment Act, 2007 (Act No. 30 of 2007)

Skills Development Act, 1998 (Act No. 97 of 1998)

Spatial Planning L.and Use Management Act, 2013 (Act No. 16 of 2013)

State Information and Technology (Act No. 88 of 1998)

Human Resource Development South Africa Strategy, 2010-2030

National Development Plan — Vision 2030

National Policy Framework for Women’s Empowerment and Gender Equality, 2011

National Skills Development Strategy IIL, 2011

National Strategy Plan of Human Immune Deficiency Virus (HIV), Sexual Transmitted
Infections (STI’s) & Tuberculosis (TB), 2012—2016 and Provincial Strategy Plan for HIV, STIs
& 2012-2016

New Growth Path, 2010

e Policy Framework for the Government-wide Monitoring and Evaluation System, Published by
the Presidency, November 2007

Provincial Growth and Development Strategy, 2014

The Integrated National Disability Strategy of 1997

Youth Enterprise development Strategy - 2023

1.1 Aligning departmental budgets to achieve government’s prescribed outcomes

The Office of the Premier is mainly responsible for the implementation of outcomes 12, which refers
to “an efficient, effective and development oriented Public Service and an empowered, and fair
inclusive citizenship”. Furthermore, the department is responsible for outcomes 4, 5 and 13 through
coordination of the human capital development provincial strategies.

Through the above-mentioned outcomes, the department provides a coordination role in the provincial
administration on various services such as Information Technology, Legal, Communications,
Monitoring and Evaluation etc.

2.  Review of the current financial year (2022/23)

Office of the Premier (OTP) institutionalized performance reviews to ensure continuous structured
engagements with departments on their performance. The performance reviews are executed within
the administrative and political domains, thereby strengthening the political and administrative
interface as it informed the Premier Bilateral Engagements with Members of the Executive Council as
per the commitment made by the Honourable Premier that quarterly performance reviews were
implemented.

The purpose of the Performance Review Forum was to provide for regular and structured
engagements between Head of Departments, programme managers in departments., OTP and PT to
assess implementation on Policy, Governance and Service Delivery matters within the policy and
legislative frameworks governing the Public Service. Thus the performance reviews were structured
according to the following Key Performance Areas (KPA):

o KPA 1: Policy and Governance
. KPA 2: PSA Governance
. KPA 3: PFMA Governance
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We continued to remain frue to our commitment to execute on our mandate and implement our
strategic plan through our annual performance plan. The department explored the possibility of shared
service models in areas where provincial capacity is lacking and where the Province can benefit from
a centralized approach and the pooling of resources in a strategic manner, as well as possible excess
capacity/HR resources from the merger of certain functions/programmes, sub-directorates and sub-sub
directorates from both departments were also explored to augment on the Office of the Premier’s
capacity constraints.

Gender-based Violence and Femicide were identified as the second pandemic ravaging the South
African society. after the outbreak of the Covid-19 pandemic. This called for government, civil
society and the business sector to work together in a coordinated manner to continue the eradication
of the South African society of this scourge. and Office of the Premier dealt with it.

The future of government service delivery depends on leaders taking an active and structured
approach to not only improve “how™ services are delivered, but even “what” those services are. The
Office of the Premier pushed a digital Thusong Service Centre model Application. This concept is not
about only digitizing services for our people but also digitizing the entire Thusong Service Centre.

3.  Outlook for the coming financial year (2023/24)

Office of the Premier will continue with Performance Reviews, which is a management tool and
necessary to enhance and track progress related to service delivery of provincial department. These
will result in enhancing the processes relating to the alignment of planning. budgeting, expenditure
and monitoring.

The Performance Reviews will serve as a mechanism to track progress towards the achievement of
targets as stated in the MTSF and Provincial priority deliverables (SOPA, PGDP, PSDF). It will
further serve as a platform to improve planning for the next financial year. It will provide regular and
structured engagements between Head of Departments, programme managers in departments, OTP
and PT to assess implementation on Policy, Governance and Service Delivery matters within the
policy and legislative frameworks governing the Public Service.

Robotics, artificial intelligence and other technologies of the fourth industrial revolution (4IR) could
provide a welcome boost to government service delivery and help reduce the ever-escalating costs of
running the public service. 4IR has been making its presence felt in the private sector for quite some
time, from retailing, manufacturing and mining. Now it is also attracting increasing attention in the
public service due to the possibility of improving services through efficiency-boosting and cost-
cutting, opportunities that 4IR presents.

We are vigorously driving the establishment of a Provincial Information Technology Shared Services
Centre as a mechanism to deploy the expertise required and to implement technologies for digital
transformation for service delivery improvement.

A new MEC for Youth, Women, Disability, Communications and e-Government main responsibility
of this Ministry's E-Government mandate is to oversee the establishment of a network infrastructure
that would link government buildings. primarily including schools and hospitals. It will work to
construct an e-governance structure to direct priorities, policies, standards, and regulations as well as
an enabling platform and support service allowing the Northern Cape Provincial Government
Departments to deliver e-government services. It will also encourage public and private partnerships
for the creation and introduction of e-government services, which will help to stimulate the ICT
economy.
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The Premier, will continue to support the Executive Council and is convinced that the MEC together
with a dedicated team will ensure that the services under her portfolio will be enhanced and meet the
desired results. Dr Saul is confident that with the support of his colleagues in the Executive, the
Legislature and in the Provincial Administration that the agenda of youth, women and children,
communication as well as E-Government will remain a priority for our Province.

Implementation and monitoring of the Integrated Governance Coordination and Service Delivery
(IGCSD) Model will be focused on this financial year. The Model has been designed on the premises
outlined within the long-term plans (PGDP &PSDF). These plans will also be key in the District
Development Model’s One Plan in the 2023/2024 financial year.

4. Reprioritisation

The goods and services budget was analysed to identify slow spending areas and non-core items in
order to redirect the funds to main cost drivers in the budget.

S.  Procurement

The department is processing its Supply Chain Management transactions both on LOGIS and
manually. The manual system is used only in exceptional cases. Office of the Premier strives to
improve on procurement process to procure only trough LOGIS.

6. Receipts and financing

6.1 Summary of receipts

Table 2.1 shows the summary of receipts in the Office of the Premier.

Table 2.1 : Summary of receipts

Outcome Mam Adjusted o ised estimate Medium term estimates
appropriation  appropriation
R thousand 201920 2020021 2021722 2022123 202324 2024125 2025026
Equisble thare 260 275 711 158 223 451 262 TeD 798 196 799 796 408732 776 113 788 328
Condifonal gran = = = - - - - - =
Condiioanf Grant 1 i ] = — 1
Departments] receps 07 Tid =X 85 165 780 3 81 188
Total receipts 260 452 2113713 249724 262 923 299 961 300076 408 305 277 094 289 518

The total receipts of Office of the Premier shows a growth of 55.5 per cent to R408.905 million in
2023/24 from R262.925 million in 2022/23. The total receipts will grow to R289.518 million in
2025/26 financial year, which is a growth of 9.2 per cent over the MTEF.

6.2 Departmental receipts collection

Table 2.2 gives a summary of the departmental receipts in the Office of the Premier per economic
classification.

Table22:5 of departmental receipts collection

Main Adjusted Revisad
appropriation appropriation esfimate
R thousand 2019720 2020021 2021722 2022123 2023724 202425 2025726

Tax receipts

Casino fxes

Outcome Medium-term eatimates

Horse racing faxes

Liguor licences

Motor v ehicle licences
Sales of goods and services oher than capital assets 114 112 125 104 1
Transfers received = - = =
Fines, penalties and forfeits - - -
Inferest, dividends and rent on land - - - -
Sales of capital asseis 8 - - 81
Ti b in financial asses and liabilites a5 102 108 -

Total departmental receipts 207 214 233 165
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The department mainly derives its revenue from Commission on insurance and garnish and scrap of
capital assets. The departmental receipts collection shows an average growth of 4.6 per cent over the
MTEEF.

Transactions in financial assets and liabilities are in respect of recoveries of expenditure from
previous financial years, which are not of a recurring nature or cannot be ascertained if they will take
place, hence there is no budget for this item in the 2023 MTEF.

6.3 Deonor funding

No funds are received by the department

7 Payment Summary

7.1 Key assumpfions

The following key assumptions were used in crafting the budget:

e Provision was made for pay progression equal to a gross 1.5 per cent of the departmental wage
bill adjusted with various factors such as past trends on actual PMDS payments for the past five
(5) years. This was to ensure that adjusted figures are close to budget realities.

e The department has made provision for Performance Management Development System as
required by the different regulations and resolutions.

e Assumptions for inflation related items were based on CPIX projections as published in the
Medium Term Budget Policy Statement i.e. 5.1 per cent for 2023/24, 4.6 per cent for 2024/25 and
4.6 per cent in 2025/26.

e Transfer payments to Mme Re Ka Thusa women development trust were taken into account.

7.2 Programme sumimary

Tables 2.3 provides a summary of payments and estimates by programme

Table 2.3 Summary of payments and estimates by programme

Outcome Mo Adjusted  pised estimate Medium term estimates
appropriation appropriation
R thousand 2019720 202001 2021722 202223 2023124 2024125 202526
1. Adminiskaion 122 356 21010 115 487 116157 143323 143323 134 003 139 380 145 337
2. Instiufional Development 83320 74 344 83218 98 768 106 753 106 753 229 (85 91 167 85243
3. Policy And Governance 44 533 45 805 44 786 47 835 43720 48720 45628 46 356 48743
Total and esti 260 275 21159 245 41 262 TE0 299 796 299 796 408 732 276913 289 329

The total budget of Office of the Premier shows a growth of 55.5 per cent to R408.732 million in
2023/24 financial year from R262.760 million in the 2022/23 financial year. Administration and
Institutional Development shows a growth of 7.8 per cent and 25.4 per cent over the 2023 MTEF
while Policy and Governance shows a growth of 0.7 per cent over the MTEF.
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7.3 Summary of economic classification

Table 2.4 provides a summary of payments and estimates by economic classification

Table 2.4 : Summary of provincial pay and by ic classification: Office Of The Premier
Outcoms Vesa Adjusted g iseq eatimate Medium-term estimates
appropriation  appropriation
..R thousand 20100 MY N2 ACHEE 2314, WIS, BT

Cument payments 226 073 186 360 209 269 229 656 262 753 262 534 373 293 240 290 251 604
Compensation ofemployess 155 862 151530 153 415 162 438 170163 170 163 168 172 170 923 178 578
Goods and services 70131 36 830 55854 &7 220 a2 580 a2 371 205 121 &3 367 73025
Interestand renton land = = = = = — - = =
Transfers and subsidies to: 30018 17274 3553 28 401 30 443 30443 32935 34038 35025
Pravinces and municpaliies 2 & E] - & 2 - - =&
Deparimentl agences and acCcouns. 2 2 3 3 3 3 3 3 &
Higher educaion instutons = = = = = = = = =
Foreigr i = % - - - - - - -
and privae = = = = = = = 5 =

Non-proftinstutons 26054 10882 237048 2048 2049 B 048 5435 8614 %208
Housenoids. 3960 6373 11813 20 343 22 389 22 389 24 497 25221 25813
Payments for capital assets 4153 5372 4669 4701 6 600 6813 2 504 2 585 2700
Buidings and oher fxed sructures = - = = - — - - -
Machinery and equipment 4153 5328 4185 4701 6572 5839 2504 2585 2700
Heriage Asse = = - - - - - - -
Speciaised miary asses = - = = = — - - -
Biniogical asses = - = = = - - - -
Land and sue-50i assets = = = = = = - - -
Sofware and oher nEngbie asses = 24 S04 = 28 230 - - -
Paymenta for financial asssta 25 153 10 - - - - - -
Total i ificati 260 275 211159 249 491 262 760 209 796 299 796 408 732 276 913 263 320

Compensation of employees has been steadily growing throughout the years with the function shift of
the performance information from Provincial Treasury, the establishment of the planning commission,
the centralisation of the Transversal bursary function within the Office of the Premier and the
establishment of the Ministry of Youth, Women, Disability, Communications and E Government.

Compensation of employees shows a grows of 3.5 per cent to R168.172 million in 2023/24 from
R162.438 million in 2022/23 and will grow to R178.579 million in 2024/25. The sluggish growth is
mainly in respect of the implementation of the government’s wage freeze directive of the 2020/21.

Goods and services have been on an up and down escalation over the years mainly due to provincial
earmarked funding and the technical adjustments due to the Provincial equitable share formula and
the redirection of funds to other department (e.g. the charted flights redirected to the Department of
Transport).

Goods and services show a growth of 205.1 per cent to R205.121 million in the 2023/24 financial year
from R67.220 million in the 2022/23 financial year.

Transfers and subsidies showed a decline since the centralisation of the Transversal bursary function
within the Office of the Premier. Transfers however show a steady growth over the MTEF. Transfers
and subsidies show a growth of 8.2 per cent over the MTEF due to the increase of the Discretionary
funding of the Premier and the new Ministry as per the Exco Resolution. Payments for capital assets
show a negative growth of 13 per cent over the MTEF.

7.4 Infrastructure Payments

7.4.1 Departmental Infrastructure Payments

Office of the Premier does not have any infrastructure payments.

7.5 Departmental Public- Private Partnership (PPP) projects

Office of the Premier does not have any PPP projects.
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7.6 Transfers

7.6.1 Transfers to public entities

Office of the Premier does not have public entities.
7.6.2 Transfers to other entities

Table 2.7 provides for all departmental transfers to other entities that are not public entities as defined
by the PFMA.

2.7: Summary of departmental transfers to other entities

Qutcome Mam. Mivsted. o dsed eatinits Medium term estimates
appropriation appropriation
R thousand 2019720 202021 W2 202223 2023724 2024125 025026
Mme Reka Thusa 7217 7614 7721 8049 8049 8043 843 g&id 9209
Premier's Bursary Trust Fund 18837 315 21563 - - = b = St
Total departmental transfers 36 054 0669 3 364 B 040 B 49 340 3435 B84 [FITR

Transfers to other entities grow steadily over the 2023 MTEF. Transfers to Mme Reka Thusa grows
by 4.6 per cent and Premier’s Bursary Trust Fund are discontinued due to the centralisation of the
Transversal bursary function within the Office of the Premier as per the Premier’s pronouncement in
his State of the Province Address.

Transfers shows an average growth of 4.6 per cent over the MTEF to R9.209 million in the 2025/26
financial year.

7.6.3 Transfers to local government

Office of the Premiers does not have any transfers to municipalities.

8 Receipts and retentions

Not applicable to the Office of the Premier

9 Programme description

Programme 1: Administration

9.1 Description and objective

The objective of the programme is to render administrative and financial support to the Premier,
Executive Council, Director General and other internal programmes within the Office of the Premier
in fulfilling their legislative and governance responsibilities.

Sub programme objectives

Premier Support

The objective of the sub programme is to provide advisory and administrative support to the Premier
in executing the constitutional mandate.

Executive Council Support

To coordinate, support and assist with the activities and programmes of the Executive Council.
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Director General Support

The objective of the sub programme is to provide assistance and logistical support to the Director
General in the realisation of the mandate for the overall coordination of government’s provincial
function to attain the 14 Outcomes (with specific emphasis on Outcome 12).

Financial Management

To provide internal financial accounting, management accounting, Supply Chain Management (SCM)
and asset management services to the Office of the Premier.

9.2 Programme expenditure Analysis
Table 2.10.1 provides summary of payment by sub programme

Table 2.10.1 : Summary of payments and estimates by sub-programme: Programme 1: Administration

Quicome Mai!': c Miusl\‘,u? Revised estimate Medium-term estimates
appropriation appropriation
R thousand 201920 202011 2021722 2022723 2023124 2024/25 202526
1. Premier Support 29953 21597 27 18 2817 37 6% 37694 44823 46163 47933
2_ Executive Councl Support 7749 5942 7144 8185 8185 8185 7761 7740 8086
3. Drector General Support 39 806 26 564 PIRLYS 31619 4743 44743 29040 31155 32551
4 Fnancial M 44848 36907 53410 49476 527 52701 52385 53 56767
Total and esti 122 356 91010 115 487 116 157 143323 143323 134 009 1393% 145337

The budget of the programme shows a growth of 15.3 per cent to R134.009 million in 2023/24 from
R116.157 million in 2022/23. Executive Council Support shows a negative growth of 0.3 per cent,
whilst Premier Support, Financial Management and Director General Support, shows a growth of 24.5
per cent, 4.7 per cent and 1.2 per cent over the MTEF.

Table 2.12.1 provides for the breakdown of payments by economic classification

Table 2.12.1 : S y of pay and esti by ic classification: Programme 1: Administration
Outcoms M, Adjusted  eised eatimate Medium term satimates
appropriation appropriation

R thousand 201920 2020021 2021122 2022123 202324 2024125 2025726

Current payments 115000 84722 106 818 10773 133048 133738 121 487 126 830 132732
Compensation of employees B2483 60 524 60718 80TH 63723 63723 67949 B9 517 72630
‘Goods and services. 53527 24 198 46100 50032 70225 70035 53518 57313 60122
In=restand renton land = =5 = ¥ = = . = =

Transfers and subasidies to: 3635 307 5734 3003 T 540 7540 12 003 12003 12003
Provincas and nunicpales 2 4 3 - 2 2 - - -
Deparimentzi agencies and accounts 2 2 3 3 3 3 3 3 3
Higher educaton insfluions == = = = = — e == -
Foreign and i - - —: - - — - - o
Puklic corporafions and private enferprses = = = L = = = = =
MNon-profitinsfutons = - = = - = = - -
Heussholds 3es 3om 5728 5000 7535 7535 12000 12000 12 000

Payments for capital assets 2688 Jose 2025 381 1835 2025 539 357 582
Buildings and ofher fved sruclres == - —; = - == = - -
Machinary and equipment 26856 3058 2425 381 1835 2025 539 557 582
Herioge Asses = - = = = 4 = = i
Specialsed milary asses = B = - - - - - -
Buological asses = B - - - - - - -
Land and sub-col assels - - - x - = x 2o =
Sodware and cher inbngible asset o = 500 = = = = = -

Payments for financial asasts 25 153 10 - - - = - B

Total d i 122 356 oMo 115487 e 157 143323 143323 134 009 130 300 145337

Compensation of employees show a growth of 11.8 per cent to R67.949 million in 2023/24 from
R60.741 million in 2022/23. The goods and services shows an average growth of 6.3 per cent over the
MTEEF.

Transfers and subsidies shows a growth of 46.6 per cent over the MTEF due to increase for the
Premier’s discretionary funds and the new Ministry discretionary funds that are classified under
households. while payments of capital assets show an average growth of 16.4 per cent over the
MTEEF.
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On transfers and subsidies, under households, there will be transactions and events with financial
impact, within the remit of paragraph 21.1.1 of National Treasury regulations in areas of cash
donations / financial assistance for things like enterprise development, community outreach and so
forth, travel and accommodation, catering, communication and other economic classes. The aforesaid
transactions will have a ceiling of R300 000 for control purposes and will be subjected to audit by
different assurance providers for accountability purposes and disclosed in financial statements in the
relevant annexures for this class.

9.3 Service Delivery Measures

There are no service delivery measures in this programme.

Programme 2: Institutional Development

Description and objective

To build an effective, efficient and development oriented public service.

Sub programimme objectives

Strategic Human Capital Development (SHCD)

The sector for the Office of the Premier is curently reviewing its budget structure with joint
leadership from National Treasury and Department of Public Service and Administration. Currently
SHCD is a sub programme under Human Resource Management in terms of the existing approved
budget structure. Recommendations of the sector will be served to the Forum of South African
Director Generals (FOSAD) on its behalf by Provincial Treasury and DPSA during the course of
2016/17 financial year going forward.

The recommendation of Northern Cape pertaining to Strategic Human Resources is that it must be
elevated to the status of sub programme that will appear on the face of the public documents such as
EPRE and appropriation statement of the annual financial statements.

Information Communication Technology (ICT)

Focuses on rendering information communication technology services for effective service delivery.
Communication Services

To manage and promote the corporate identity of the Northern Cape Provincial Government.

Legal Services

Aims to provide and maintain a sound and comprehensive legal service.

Programme Support

Provide administrative and management support to the Deputy Director General: Institutional
Development as well as the coordination and management of the programme.
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Programme expenditure Analysis
Table 2.10.2. provides a summary of payment by sub programme

Table 2.10.2 : Summary of payments and estimates by sub-programme

Main Adjusted . . . .
Qutcome siradtation priation Revised estimate Medium-term estimates
R thousand 2019020 202014 021122 2022123 2023124 2024025 202526
1. Srakgic Human Resources 80098 40 785 51213 51267 55581 55581 56652 58757 61388
2. Informadion Communicaton Technolo 17 3% 18721 16430 26 865 2841 2841 15505 15846 16 556
3. Legal Services 8524 8553 8733 8849 10174 10174 9190 9232 9647
4. Communicafon Services 33 291 334 8461 8461 8461 143532 33% 3474
5. Programme Suppart 357 334 3498 3% 4126 4126 4186 4006 4184
Total and esti 93 320 74344 89 218 98768 106 753 106 753 229095 9167 95243

The total budget of the programme shows a growth of 25.4 per cent to R229.095 million in 2023/24
from R98.768 million in 2022/23. Strategic Human Resources, Legal Services, Communication
Services and Programme Support shows an average growth of 6.2 per cent, 4.9 per cent, 8.6 per cent
and 501.per cent, whilst Information Technology and shows a negative growth of 11.8 per cent over
the MTEF.

Table 2.12.2 provides for the breakdown of payments by economic classification

Table 2.12.2 Summary of payments and estimates by economic classification: Programme 2
Dutcome appm“:i’;ﬁion ap:gl::::nu Revisad estimate Medium-term estimates

R thousand 2019720 2020021 2021122 2022123 2023024 2024125 202526

Curment payments 72 966 66 788 65824 70272 87 702 87 760 214005 76 168 70 610
Compensation of employees 0072 57 804 58944 84111 63095 68096 65535 66 557 69538
Goods and services 12894 2984 5880 15161 18695 18673 143370 2641 10072
Inferest and rent on land = B = = - - 2 = -

Transfers and subsidies to: 19 137 5808 21064 15340 14370 14379 12497 13221 13813
Erovinces and municipattes = = = = - = - - -
Depariments] agenciss and accounis = = = = = = = = =5
Higher education nsiluons - - - - - - - - =
Foreign and i i i = = = = - = - = .
Pukbi and private I = =i = = = = = - .
Mon-proft nsituons 18837 3275 15983 - - - - - _
Househokds 300 2723 5981 15348 14379 14378 12497 13221 13813

Payments for capital asseta 127 1558 1430 4147 4562 4605 1603 1748 1826
Buidings and oher fxed skuctres - - - - - - - - =
Machinery and equipment 127 1514 1426 4147 4554 3625 1693 1748 1826
Heritige Assels - - - - - - - = =
Speciglised milary asses - - - - - - - - =2
Biclogical assets - - - - - - - 2 =
Land and sub-soil asses - - - - - - - 2 -
Sofware and oher inbngikie assels = 44 4 = 28 980 - - -

Payments for financial asssts = = = = = = - = =

Total i ificati 03320 74344 80 218 98 788 106 753 106753 238 005 91 167 05248

Compensation of employees shows a growth of 2.2 per cent to R65.535 million in the 2023/24
financial year from R64.111 million in the 2022/23 financial year with an average growth of 2.7 per
cent over the MTEF. Goods and services shows a growth of 885.2 per cent to R149.370 million in
2023/24 financial year compared to R15.161 million in 2022/23 financial year mainly attributed to
earmarked funds.

Transfers and subsidies shows a negative average growth of 2.7 per cent over the MTEF, while
payments of capital assets show a negative growth of 17.1 per cent over the MTEF.
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Service delivery measures

Service delivery measures

Eatimated

porforinice Madium-term eatimatss

Programme parformance maaaures i) 202324 2024125 2025628
Mumiber of repars on he management ofvacancies i improve Compliance wih hie Public Service Regulatons New indicaine 4 Repors 4 Reparls 4 Reporks
Mumber itoeir porks on provincal o HRA i New indicaor 2Repors 2 Reporks 2Repors
Mumber of ing reports on e of e Provincial HRD Stakegy New indicaor 4 ipting Repors 4 ioring Repors 4 ng Repors.
MNumber of Provincial reparts on e i afF Capacy Devalop New indicanr 3 Repors 3 Repors 3 Repors
Mumber of regaris on e implementzion of e approved Provingal Organisabanal Design Statgy. 1 approved Inegrated| 4 Cuarkrly Repors 4 Quarkerly Reporks 4 Quarkrly Repors
Mumier Epars s {wih the HR Planning, PSA and PSR delegaion) Direcives. New indicaie & Reporks 6 Repors & Reparts.
Mumier of guarterly FOSAD reporis submiled b DPSA New indicaioe 4 Repors 4 Reports 4 Repork
Numiser of labour relaied advocacy conducked New indicaior 4 4 4
MNumier of paficy support learming network sessions New indicair 4 4 £
Mumier of heath prevenion programmes faciiaied New indicair a -] )
Mumier of e-Healfh preventon sformafion New indicair L] ] ]
Number of deparimental ICT Documents (Polcies, Charkers, Plans, F Manuak and Sraieg d in the Ofice ofthe Premier. 7D IcT T KT 7D cro7 IcT
Numiser of daparimental services, e-enabled, based on he Service Defvary Model L % services D L
MNumber of provinci i sequrily and privacy profeciion respanshifies 2 2 2 2
MNumber of Morbern Cape Provincial iewed. 4D 4Dy 4 4D
MNumiber of reports on Provingial ICT Projects coordinaied 4 Reports 4 Repork £ Repork 4 Reports
Number of Thusong Service Centre Oubeach Programmes 4 Owireach F Ouiraach Progr Dureach F Julraach Frogr
Mumber of legalf kegiladve raining infiafves or advocacy sessions conduckd/atended 3 3 3 3
MNumber ris in nci maters 4 4 4 4
Mumber of reparis submitied on the provision oflegal supportin NCPA 4 s 4 4
Annual Reporton e Provincial Legisizion Daskase implemented 1 1 1 1
Media Communicaton reports on Executve Coundl miiafives 4 Repors 4 Repors 4 Repors 4 Repors
Proving on the i ofthe While Paper on e Rights of Person wit Disakilfes 1 Provincial Report 1 Provincial Report 1 Provincial Report 1 Provincial Repord
Numiber of regarts on e implementsion of e Charker of Posiive Vales 4 4 4 4
Mumber of reports on the i ofthe Provincial Plan on Gender Based Vickence and Famicide 4 Consalx Reparis | 4 C. Repors 4 C Reports | C Repors.

ing regorks on e @ of Saniiary Dignity Framework 4 Monibring reparts 4 Monioring repors 4 Monioring repors 4 Monioring repors

Programme 3: Policy and Governance

Description and objective

To strategically manage policies and strategies throughout the province towards the achievement of
sustainable provincial growth and development and monitoring and evaluation of Government

Programme of Action and PGDS.
Sub programme objectives

Intergovernmental Relations

To coordinates provincial intergovernmental relations and enhance the effectiveness of legal and

policy formulation and implementation within the province.

Provincial Policy Management

e To ensure that the Premier and the Executive Council can effectively and efficiently utilise
monitoring and evaluation information to track the performance of provincial government and

support service delivery initiatives and interventions.

e Advises on all aspects related to policy coordination, integration, research, development,
implementation and manages special crosscutting programmes and projects; and
e Primarily responsible for reviewing the PGDS annually and to monitor and evaluate the
implementation of the PGDS and government’s special projects and programme of action. This
further includes providing technical support to the four Cabinet Cluster Committees and providing
all the relevant reports in this regard for the Presidential Coordinating Committee and the

Makgotla.

Programme Support

To support and ensure the effective and efficient implementation of governments’ programme of

action and management of units within the programme.

42



VOTE 1: OFFICE OF THE PREMIER

Programme expenditure Analysis
Table 2.10.3 provides a summary of payment by sub-programme

Table 2.10.3 : Summary of payments and estimates by sub-programme: Programme 3: Policy And Governance

Outcome M. AdUSIEd  pised estimate Medium-term estimates
appropriation appropriation
R thousand 2019120 202061 2021722 202223 2023124 2024125 202526
1. Spedial Programmes 19 821 18 761 19 887 20 976 2Z21M 2218 19 305 19 787 20 682
2. Intergovernmental Relafions 4373 3624 4120 49 4 468 4 468 4282 4157 4447
3. Provincial Policy Management 18 030 16 882 17 662 20478 20778 20778 18 250 19575 20 660
4. Programme Support 2315 4328 inT 2382 2362 2282 3081 2827 2954
Total and esti 44 599 45 603 44 786 47 833 49720 49720 45628 46 356 46743

The total budget of the programme shows a negative growth of 4.6 per cent from R47.835 million in
2022/23 to R45.628 million in the 2023/24 financial year. Special programmes show a negative
growth of 0.3 per cent whilst Intergovernmental Relations, Provincial Policy Management and
Programme Support show a growth of 3.5 per cent. 0.4 per cent and 11.6 per cent over the MTEF.

Table 2.12.3 provides for the breakdown of payments by economic classification

Table 2.12_3 : Summary of payments and estimates by economic classification: Programme 3: Policy And Governance

Outcome ““‘ i Mjnotsd Revised satimate Medium-term eatimates
appropriation appropriation
R thousand 2019720 202021 2021122 2023423 202324 24025 Navw .
Currant payments wur 36 830 36 627 30613 41013 41007 36 021 37 262 3|22
Compensafion of employees 1M 33202 33753 37 586 734 a7 34 34 688 34849 36 411
Goods and services 37 3B4E 2874 2027 3669 3663 2233 2413 283
Interest and renton land = = & 5 o = = = =
Transfera and subsidies to: 7226 8180 7825 a040 a5 83524 B 435 aad 8208
Provinces and municipaliifes = = = = = = = e =
Deparmenial agencies and accouns = = = b= == - = e —=
Higher educafon insfhdions = = & b= = = = = —
Foreign and i i = = = & == = = e =
Publi and private i - - - = — i = - -
Non-proftinsfufons 727 7614 77 Bo48 8049 8049 B435 B4 9209
Households 9 585 104 & 475 475 = - -
Payments for capital assets 258 756 334 173 183 180 n 230 292
Buildings and ofher fxed sruclres - - - - - = - - =
Machinery and equipment 256 756 334 i3 183 189 a2 2a0 292
Heriage Assets - - - E = = E - =
‘Specialised mifary assels = = = = = = E - -
Biological assets = = = = = = - - -
Land and suk-s0i asssts = = = = = 3 E - -
Soflware and oher intingibie asses £ = = 2 = 2 E — -
Payments for financial asasts - - - - - = - - -
Total = i i 44 500 45805 44786 47835 470 40720 45628 48 356 43743

Compensation of employees shows a negative growth of 0.9 per cent to R34.688 million in the
2023/24 financial year from an amount of R37.586 million in the 2022/23 financial year. Goods and
services show a growth of 10.1 per cent from R2.027 million in 2022/23 to R2.232 million in
2023/24. Transfers and subsidies grow by an average of 4.6 per cent over the MTEF, while payments
of capital assets show a growth of 21.4 per cent over the MTEF.

Service Delivery Measures

Table 3.1 : Service delivery - Programme 3: Policy And Governance
Enlimajed Medium-term estimatea
performance
Programme performance measures 2022123 2023124 202425 2023126
Mumber of integrated M&E analy sis report on provincial service defivery . 4 4 4 4
Mumber of Bi Annual report on the co-ordination of Ev aluations as per the Mafional Evaluation Policy Framework (NEPF) 2 2 2 2
MNumber of sy stem reports on fhe ulilisation of fe Provincial Web Based Rep g System New indicator 1 1 1
Mumber of Advisory ibmitied o the Executive Authority on fe implementation of the Provincial Growth| 4 4 4 4
of F incial and icipal Policies aligned to the PGDP 2A 2 s 2 2A
Assessment of Provincial and Municipal Policy afigned fo the MNational Policy Development Framew ark 14 3 3 3A
Batho Pele Change 13 it Pre rofl-out ip icipaliies and LF 1 Prog 1F 1
Mumber of departments with approved service delivery charters within fhe Provincial Administrafion 4 Dep 2 D 4 Depal 4 D
MNumber of Research posiion paper & 4 4 4
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VOTE 1: OFFICE OF THE PREMIER

9.4.2 Training

Table 2.14 provides for a high level aggregation of spending on training, while the structure of the
standard chart facilitates the aggregation of payments on training at item level.

Table 2.14 : Information on training: Office Of The Premier

Qutcome amm’f::‘aﬁo" w::::‘:;n" Revised estimate Mediumten estimates
R thousand 201920 202001 2021122 202273 2023124 2024025 202526
Nurrber of st&ff 252 52 241 258 pi] 258 319 KiE] KiE]
Murmber of personnel frained 166 166 146 10 10 110 125 125 125
aof which
Male i w 5 A kil 3 15 45 45
Female 89 89 % [£] £ -] 80 80 80
Mumber of raining opparunites 2 2 [ kil kil kil 37 7 37
af which
Terfary [] 8 3 10 10 10 12 12 12
Workshops I 7 2 15 15 15 17 17 17
Seminars 7 7 1 [ [ [ 8 ] 8
Other - = = = == — = = -
Number of bursaries oflered 20 20 il 12 12 12 15 15 15
Mumber of nems appoined 12 12 pL! VA] Pa] P 18 18 18
Nurmber of keamerships appoinid 6 6 = 3 3 3 3 3 3
MNumber of days spent on fraining 88 B8 ] 151 151 151 155 155 155
Payments on training by programme
1. Administaton - - - = - = = e =3
2. Instiufonal Development 1635 654 19 1624 1624 1624 1682 1709 1786
3. Policy And Governance - = = = 2 = = = =
Total payments on training 1635 54 129 1624 1624 1624 1 682 1709 1786

9.4.3 Reconstruction of the structure

The current structure is under reviewed for alignment with the generic functional model for Offices of
the Premier that was formally approved in September 2015 by DPSA.
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VOTE 1: OFFICE OF THE PREMIER

Table B.1: Sp ion of receipts: Office Of The Premier

Outcome Wasin fdjunted Herised Madium-term esfimatss

appropriation  appropriation asfimata
R thousand 2019120 202021 yulralhr) 202223 202324 2024125 2025728

Tax racsipts = = 5 = = == = = =

Casino taxes = i = = = = = = =

Horse racing Exes - - - - - - - - -

Liouoe licences ey = = = = = = = -

Mofoe vehicke icences - - - - - - - - —

Salea of goods and services other than capital asssts 4 112 125 04 104 100 108 114 Ha

Sale of goods and services produced by dapariment (=x cluding capital assels) 114 12 125 104 104 108 e 114 119

Sales by market estkiishmeris = = = = = == = = =

Administafive fees = i = = = = 5 = =

Other sales. 114 12 125 04 104 108 109 14 19

OF which

Health patient fees 144 12 125 104 104 108 109 114 118

Dther [Specify) = = &= = = = = = o

Dtfier {Specify) = = = = = = & = =

Oter (Specify) = = = = = = = = oo

Sdes of sorap, waste, arms and ofer used current goods (exchuding capilal assets) = = £ - = = o = -

Tranafers received from: - - - - - - & = -
Ofher gov emmental units - - - - ) = = = X
Higher educabon insfhubons - - - - - - - - .
Foreign gov emments. - - - - = - - - -
Inlemaional orgarisations - - - - - = - - -
Public: coreorsions and privaie enferprises = = s = = 2 = = =
Households and ron-peoft insilufions - - - - - - = - =E

Finas, penalties and forfeita - - - - = =] - - -

Intaraat, dividsnds and rent on land : = 5 = = = = = =
Interest = - = = W 5 i s =
Dividends = = i = = = 5 = 5
Rent on land 24 — = & 5 2 = 3 -

Bales of capital assats 8

Land and sub-s0il assets =

Other capiial asses ]
in financial azasés and fiabilitisa B 102 08 - - 07 -
Total racaipts 207 24 23 185 185 27 173 1 188

i
|
@
.
2
L
=
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Table B.2: P; and esti by ic classification: Office Of The Premier
Outeoms Mais Adjnvid Horinad Medium-term sstimatss
appropriafion appropriation asfimate

R 201020 202021 2024 202023 023124 2024125 202528
Current payments 226073 188 360 200 268 220 858 282 753 262 534 373 M2 240 200 231 604
Comgensation of employ ees 155 BB2 151 530 153 415 162 438 170 163 170 162 168 172 70923 178 579
Salaries and wages 136 639 132 04 1R 128171 44 833 Ham 134377 136 572 142 689
Social confribufions 18 183 18 706 18 683 33 267 25 330 25 239 33 785 34351 35 880
Goods and services 70 134 36 830 55 854 67 220 o2 580 92 371 205121 69367 73025
Administrative foes 2243 242 578 13 1480 1454 1534 974 1058
Advertising 389 27 602 785 1 800 1380 21 563 1852 19836
Minor assets 1M 85 135 5 ™ il 58 59 B2
Audit cost: External 409 3308 3m2 4130 408 4274 4433 4632 4840
Bursaries: Employees 283 444 102 - 140 140 - - -
(Catering: Departmental actiities & 69T 1 102 2714 4330 4063 ame 1846 2488
Communication (G&S) 2685 20 2720 4629 295 am 3an 3aoe 3997
Compufar services 3206 Godg 3085 2 162 e 3308 1444 1454 1530
Gonsultants and professional services: Business and advisory services "7 343 4437 - TR 720 82 810 20 g
Infrastructure and planning = = = = Z = = = =
Laboratory services = = 2 = 5 5 = = =
Scientific and technological services - - - - - - - - -
Legal services BT n B - T2 T2 - - -
Gontractors 20H "2 178 545 B0 564 483 a7 M5
Agency and support / cufsourced services: 335 ] - 5M5 7053 5851 - - -
Entertainment - - - - - - - = -
Flest services {including govemment motor fransport) 2062 1347 1377 1878 2250 2272 1868 1736 1818
Housing = = = s - . = = -
Inventory: Clathing material and accessones - - - - - - - - -
Inventory: Farming supplias - - - - - - - - -
Inventory: Food and food supplies - - - - - - - - -
Inventory: Chemicals, fuel,ofl gas, wood and coal = = = = = =4 = = =
Inventory: Leamer and feacher support matenal - - - - - - - - -
Inventory: Materials and supplies = - = 2 = = a = =
Inventory: Medical supplies = - = 2 = £ a = =
Inventory: Medicine = == = o = = = = =
Medsas inventory inferface - - - - - - - - -
Inventory: Other supplies - - - - - - - - -
Consumable supplies 1082 107 1810 1458 15858 1454 281 1897 2002
Consumable: Siationery. pnnting and office supplies 1028 46T o574 1073 1328 1245 1804 1860 1755
Operating leases 10 827 758 21 248 22726 20 827 20 653 23634 24076 25 156
Froperty payments 3110 3z 38M 3426 5308 536 3uz 4257 4847
Transpovt prowided: Departmental activity 4487 - - 133 1716 1844 5 268 845 73
Trawved and subsistence 14 619 4115 8738 12 286 16 391 16920 63 385 16394 17 667
Training and development 5am 13m0 R 1705 1400 1400 168 1488 1556
Operating payments 1055 560 558 B3g Bar 1ME 1127 758 793
WVenues and facilifies 1839 a7 358 107 5414 5450 HE w3 388
Rentai and hining a8 4 502 10 141 781 375 208 218
Inierest and rent on land - — - - - - - - -
inierest = = = = = = = = =
Rentan land i — — - - - - - - -
Transfers and subsidies 30 018 A7 274 35523 28 401 30 443 30 443 32035 34038 35 025
Provinces and muricipalifies 2 4 3 - 2 Z - - -
Provinces = = = = = = = = =
Provincial Reverue Funds i 23 - = = 2 2 - = -
Provincial agencies and funds - ~ = . - = - = =
Municipalies 2 4 3 - X 2 - - -
Municigafdes 2 4 3 - 2 2 - - -
Municipal agencies and fnds. | = = = = = = = = =
Deparmenisl agencies and sccounts 2 2 3 3 3 3 3 3 3
Social securily funds - - - - - - - - -
Provide list of enfifes receiving transfers. | 2 2 3 3 3 3 3 3 3
Higher educaion insfiuions. - - - - - - - - -
Corsri andi . _ _ N _ _ ¥ _ _ _
Puklic corporabons and private enferprises — — - - - - - - -
Public comporafions — — — - - - - - -
Subsidies on producfion - - - - - - - - -
Oher franskers l = = = » - o = = =
Priv ale enferprises = X = = i = = = z
Subsidies on production - - - - - - - - -
Oer ranskess l - - - - - 3 - - -
Non-proft insihuions. 26 054 10888 23704 B4g B8 B8 8435 E:1:30 9208
Households 3 980 6378 11813 20 49 22 389 22 388 24 497 25221 25813
Social benafis 830 1187 - 436 042 - - -
Orher transfess o houssholds i 3030 5212 10 991 20 349 2f 833 21 447 24 497 25221 25813
Paymanta for capital assets 4158 332 4 682 4T 6 600 Be10 2504 2385 2700
Buidings and oher fxed struclures = — - - - - - - =
Buildings = = = = = = = = =
Ofher fix ed sruchres l = = = = N - = = =
Machinery and eguigment 4158 5308 4185 47N 6572 5838 2 504 2585 2700
Transport eguipmant 1510 1388 o8s 103 04 s 108 113 118
Other machinery ard equipment | 2648 3 a5 3198 4538 5 958 5064 2386 2472 2582
Heritage Assels = - = £ & = = = =
Specialised milary assets - - - - - - - - -
Binlogical assets - - - - - - - - -
Land and sub-soil asses - - - - - - - - -
Sofware and oher inBngkle assels - a4 504 - 28 a0 - - -
Payments for financial asasts 5 153 10 - - - - - -
Total i ificati 260 275 211150 240 401 262 780 290 TOE 290 T8 408 732 278 112 280 320
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Table B.2.1: Pay and esti by ic classification: F 1: Admini
Main 5 i W timat
appropriation  appropriafion
R thousand 2013 2020031 0212 202333 202525
Cument payments 115 990 84722 196 818 10713 133948 132752
Compensaion of empioyees G2 453 50524 50718 50741 53723 TZE50
Salaries and wages 55089 53207 53564 47 962 E) 58105
Sogial contribuions 7364 7237 7154 12778 5453 w55 |
(Goods and services 53527 24 198 45 100 50032 70235 60122
Agminisranes fees 1916 207 453 985 [ 448 458
Adverssng 65 1 1 b2l 320 262 74
Minar assets 2] 3 0 E1d 40 3 4
Aug cost. Exernal 4029 3308 Iz 4230 4225 632 4840
Bursaries Employees - - - - 5 - -
Catering: Depanmental Sciies 6005 1243 873 U5 3467 3140 1278 1237 181
Communicaton (G5 2023 1445 1442 3651 1683 1737 3076 3415 3558
Comptiter serwes 30 325 an az 438 438 ] 454 485
Business ang ¥ 45 4 33 - 742 7120 - - -
infrasmrure and paEnnng - - - - - - - - -
senies - - 4 - 5 5 - - -
SniEniife and fechnodgical sSnices - - - - - - - - -
Legalsanies ] - 3 - 104 104 - - -
Conmractors 2963 105 157 483 472 18 360 389
Agency and supparT / CLSOUTEed Senices 5 b - - 2824 28 - - -
F (ctuing OO transporT) 2062 1347 1377 1879 2250 2mz 1669 1736 1814
Fousing - - - - - - - - -
imvertony: Cioming matenal and accessones - - - - - - - - -
imventon: Farming - - - - - - - - -
imvantony: Food and faod suppées = = - - = (o = = =
Invenioy: Chemicals fuel i gas, wood and coal - - - - - - - - -
inventory: Leamer and isachar suppart marenal - - - - - - - - -
Inventony: Materials and suppiss - - - - - - - - -
imventony: Medical supples - - - - - - - - -
inveniory: Medicing - - - - - - - - -
Medsas rventny inerface - - - - - - - - -
inventory: Omer suppiies - - - - - - - - -
Cansumanis Smpies ] ] 1732 899 1220 1134 1420 1062 1108
i i supp 568 4 6 550 691 &18 a7 703 735
Operatng isases 10827 7578 20262 21445 19257 19083 2737 23438 24458
Propeny paymants 2889 2938 366 5045 4919 4919 5774 4076 4258
Trangpart provided: Degarmenal achy 3046 - - 84 1671 1539 2318 532 618
Travel and sunsiance 11026 3770 TaM 9229 1245 177 #9200 13918 14243
Training ang devaigomant - - - - - - - - -
Operating payments 81 531 480 616 545 622 845 674 705
Venues and faciiies 1824 o 3 ] 5956 5351 18 120 125
Rental and hiring 3 481 5 136 778 201 125 130
imerestand renton and - - - - - - - - -
Inrest E - - - - - - - - =31
Renton iana - - - - - - - - -
Tranafers and subsidiss 3655 3077 5734 5003 7540 7540 12003 12003 12003
Frovinges and munsipakies 2 4 3 - H z - - -
Pravinces = = - N i = = =5 =
Erouingial Reverue Funds - - - - = = - - =5
Frovingal agenciss and fands i = S - - - - - - -
Muricipaiies 2 4 3 - 2 2z - - -
Municpaiies E 2 4 3 - H 2 - - =iy
Municipal agencies and tinds - - - - - - - - -1
Departmental 3gENCEs and SCoouns 2 2 3 3 3 3 3 3 3
Social seourily fnds ; = - - - = 15 i
Provige st of enties receiving ransirs 2 r 3 3 3 3 3 3 &
Higner education nsfufons -
Foreign governments and inernatonal organisaions - - - - - - - - -
Pubic corparations and privak enerrises - - - — - — — - —
Pubiic corporatons - - - - - - - - -
‘Subsides on producion z - - - - - - - - - z
Oher Tansirs - - - = - - - - =
Privale eniemprises. - - = = - - = - -
‘Subsides on progucion i % i - £ = iz = = i E
Oher Tansirs - - - - - - - -
Mor-proftinsiuions - - - - - - - - -
Househods 3651 3071 576 5000 7535 7535 12000 12000 12000
Socal beneds ; 5 5 38 - 3 3 B - —
Cmer Fanskes b housenols 3006 283 5343 5000 7 500 7 500 12000 12000 12000 !
Paymenta for capital assats 2685 305 2925 361 1835 2025 539 557 &2
Buiidings and oher fxed sTucures - - = - - = = - =
Buidngs = = = = = L = = 21
Cmer fxed srucures 2 - - - — - ~ - - =
Machinery and equipment 2685 3058 2425 381 1835 2025 538 557 s
Transport equipment 1510 1363 966 03 604 75 108 13 18 |
Other machinery and equipment g 1176 1689 1439 i) 1231 1250 431 444 45 |
Herfage Assels - - - - - - - - -
Speciaised milary asses - - - - - - - - -
Bilogal assEs - - - - - - - - -
Land and sub-50i assets - - - - - - - - -
Sofware and oher inangble assels - - 500 - - - - - -
Payments for financial assats 25 153 0 - - - - - -
Total seonomic classification 122356 a0 115 487 116 157 143323 143323 134 003 138 320 145337
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Table B.2.2: P and esti by ic classification: P 2: Institutional Devel

appropriafion  approgpriation

R thousand 201924 2020121 sl 202223
Cument payments T2 956
‘Compensaton ofempinyess 60072
Salaries and wages
Socal consibutons
Goods and services. 12834

1 o 2024125 2005426
If i 7768 714305 76 138 T8I0
64111 53,096 53035 65535 55357 53538
51140 58478 58515 52268 53078 55450
12971 WEIT 10581 13267 13478 14088
15 161 18 636 1B 673 143 370 G641 0072

g
@
3
8
-

=

@

B8 oo va o nBEAE w B s EE BE
#

-

e 1261 1051 21125 141 1506

135 - - -

899 1156 1318 T 337 351

AQENCY AN SUNDO / UESHUCET 58S -
Entertanmen: -
F i modar franspan) =
WO ) 3
JnvEntory: Cloming material and aocessones =
Inventory: Farming supples -
inventory: Food and food suppies =
Imveniory: Chamicas feed oil gas, wood and coai -
invEntony: Leamer and 1Bacher suppan materal -
inventory Materils and suppies -
Inventory” Mediine -
Medsas nventory inearace -
inventory Omfer suppées -
Consumame suppies 200
Consumatie: SEtanery,pritting and oiffce supples 261 15
(Oparating leases - -
Propeny payments = L
Transpor proviged: Deparmmeanil acmay 3 -
Trave! and subsistence 1610 65
s

2

v oo Be8 28
8

&

1281 1438 1438 630 346 362
381 381 389 130 73 181

3281 |7 2222 2320
Traming and devaiopment 5953 1 1708 1274 12714 1608 1488 1556

(Oparating paymants 185

e, d
£
§

@
'

El
]
4

|

Pravide istofeniies receiving Tansers
Higher education instuions - - - - - - - - -

and = . = . - = = = =

=
‘Pubic carparaians and privae enerprises — - - - I = = = i5

Non-prodtinskufions 18837 375 15983 = ! = = s =
Househaids 30 2723 5961 15 349 14 379 14 379 12 497 13221 13813
e ur an = x 515 i - =
24 2376 5580 15349 14 350 13864 12 497 32 13813

i

i
4
£
g
=
i
i
§
g
Ig
jé

b
(R
“@
4
&
"
RE
-
iy
w
o
[BL
-
&
]
-
il
=

IIIII'.

Toial sconomic classification 83 320 TJ4344 2218 38768 186753 106753 225095 91167 95249
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VOTE 1: OFFICE OF THE PREMIER

Table B2 3: P and esti by ic classification: Prog 3: Policy And Governance

Outeoms

R thousand 01920 2020121
cument payments 717 36858 32 1
(Compensaton of empioyees 33 347 3302 33733 37 586 37344 37344 34 558 34548 36411
Salaries and wages 29190 280m 29569 300658 31084 31094 27 750 27 850 28130
Social contribuicns 4157 4191 £184 7517 6 260 & 250 6938 6965 7281
Goods and Services 3770 3643 2874 2027 3 6659 3663 2233 2413 2831
Agministratie fees = 10 T3 am 215 2% 234 mn 250
Aoverising =] = 19 02 19 19 43 148 158
Minor assets. 15 H e - 17 17 = = =
Aut cost: Evemal - - - - - - - -
Bursaries: Employees - - - - - - - -
Carering: Depanmentai 3ctiiies 479 3 125 350 B4 546 235 318 339
Communication {S83) W 41 2 i) 56 56 39 56
Competer SETWEES - - - - - - - - -
COnsUNENEE and professional serices” BUSNass and SOMS0rY SEMWES 72 331 1096 - 39 9 - - -
Infrasiriciure and panning - - - - - - - - -
Labaratary sEnices - - - - - - - - -
‘Srientifc and technological sErvces = =z = = * = - = =5
Legalservices = = = b = = = = 5
Conmraciors = 1 8 4 69 ] i " "
AQENCY 3N SUNDO { DUESHUTET S8rVices - - - 15 - - - - -
Entertanment - = - - - - o = =
Fiest seni motar ranspor) - - - = iz = ek =2 =

Irventony: Ciothing matenal and aressones - - - - = = = = o
Inventory: Farming supples - - - - - = = — -
Irventony: Food and food suppfes S = = % : = t = =
Imventony: Chamicals, hied il 9as, wood and coal - - - - - = = — -
Inveniony: Leamer and 1Bachar supparn matenal - - - - = = = = e

Consumanis supples
Consumabie: SEionery.printng and oifes supples 1
Oparating ke3ses

Prapery payments

Transpont proviied: Deparmmentl ooy

132 267 292 306

Tranafers and subsidiss T2 8199 7825 8043 8524 8524 8435 a814 9209
Provinces and muncipakies - - - - s = = - =
Provinces - = - = = = - = =
Frovingal Reverue Funds
Frovingal agencies and Lnds
Municipaties = = 5 o = = = = s
Municpaifies
Deparmentl 3gences and acoounts - - - - 3 = = - &

Social securily Ungs.

Pravige st ofenfies receiving Tansirs
Higher educatian insiuions - - - - ! = = = &
i i =

Putiic corparaions and privae enErprses - - - - tes = = = =

Nor-prodtinsiufions ™mr TE4 ™ 80489 8049 6048 B435 Ba1d 9203
Househoids
Sogal benells
Omer ranskers © housenolds.
Payments for capital zsests
Buidings and oher fxed sruclres

9

L]

255

Omer ixed srucures -
Macninery and equipment 256
255

Transpart equipment

Cher machinery and equipment
Herfage Asmes
‘Spaciaised milary asses
Einingical asses
Land and sub-soi assek
‘Sokware and oher inengbis asses

Paymants for financial assats - - - - ¥ = =3 =t =

Tofal sconomic classification 44558 45805 L4785 A7 835 49720 45720 45 628 45 356 43743

oo 88 LR Bl
¥
3

e e o [B BBl e BB
g
-]
8
B

51



VOTE 1: OFFIC

Table B.3: Transfers to local government by category and municipality: Office Of The Premier

Outcoma sl Adjusted g ied satimats Medium tarm sstimatea
appropriation  appropriation

A thousand 20120 2020021 riirglrr] 202223 2023124 202425 202526
Gategory A =2 = = 5 = 32 e = =
Gategory B 2 A 3 i 2 2 = = Zi
Richiersveld = = i = = = = o =
Nama Khoi - - - - - - - - -
Kamiesberg 2 = = = L = 2 = =
Haniam - - - - - - - - -
Karoo Hoogland - - - - - - - - -
Khii-Ma 2 = = = L = 2 = =
Ubunks - = = - = . = = =
Umsobamyvu - - - - - - - - -
Emhanjeni & = E: = = & = = o=
Karecberg - - - - - - - - -
Renosierberg - - - - - - - - -
Thembeihle & = £ = = & = = o=
Siyathemba s = = = = - = = =
Sayancuma - - - - - - - - -
Kai Garik = = = S = = £ = =
IKheis s = = = = - = = =
Tsankabane - - - - - - - - -
Kgailopeie - - = - - - - - -
Dawid Kruiper s = = = = - = = =
Sol Paae 2 1 3 - 2 2 - = -
Dikgatong = = = = = = £ = =
Magareng # = = = = 2 # = =
Phokwane - - - - - - - - -
Joe Marclang 2 = = s = i2 = = =
Ga-Segonyara = = % = iz = = = =
Gamagara — — — — — — — — —
Gategory G — — — — — - — — —
Mamalwa Diskict Municipaliy = = = = = = = S =
Pixley Ka Seme Diskict Municpally - - - - - - - - -
ZF Mgcawu Diskrict Municipaiily & = = = = & = = o=
Frances Baard Disrict Municipality s = = = = - = = =
John Taok Gaekwewe Distict Municpaly - - = — — - - - -

Unallocated
Total tranafers to municipaliss 2 4 3 = 2 2 = = =
Table B 4: Transfers to local government by district and local municipality: Office Of The Premier
Main Adjusted £ I ]
Outcome appesiiatin st Revised estimate Medium-tarm estimates

R thousand 201820 202001 2021122 2022123 202324 202425 2025268
Namakwa District Municipality = = s i = = = = =
Richiersveld & 2 = = E Z z 23 i
Nama Khoi - - - - - - - - -
Kamiesberg & = E: = = & = = o=
Haniam - - - - - - - - -
Karoo Hoogland - - - - - - - - -
Khai-Ma & = = = == & = = 2=
Pixley Ka Seme Diatrict Municipality & = o % = = o3 i =
Ubunis = = 2 = = 5 = = =
Umsobomvu - - - - - - - - -
Emhanjeni 2 = = s = a2 = = =
Karesberg - - - - - - - - -
Renosierberg - - - - - - - - -
Thenkelhie = = = = =; = £ = =
Syahemba = = = = = 5 = = 2
Swyancuma - - = - = - = = -
ZF Mgcawu District Municipality = = 5 = = = p = =
1Kai WGark & = = = = = = = =
Kheis - = — - — = - = -
Tsankabane - - - - - - - - -
Kgatlopeie = = = = = = *= = =
Diawid Kruiper - - = - - - - - -
Frances Baard Diatrict Municipality 260 275 H113 240 41 282 T80 200 796 200 T88 408712 27 13 288 39
Sol Plafe 260 175 211158 249481 262 760 299796 290796 408 732 26 913 28830
Dikgatong - . k! - - - . - S
Magareng - - - - - - - - -
Pholwane = = = i = < = < =
John Taolo Gastawswe District Municipality = = 2 = = i = 2 =
Joe Marolang Z = E: = = & = = =
Ga-Segonyara = = = = iz = = = =
Gamagara - — - — — - — — —
District Municipalities = = = = = 5 = = =
Mamalwa Diskict Municipaliy = = = = 2 = 2 = =
Pixley Ka Seme Diskict Municpaliy 2 = = s = a2 = = =
ZF Mgcawu Diskrict Municipality = = = = = 5 = = 2
Frances Baard Disrict Municipality - = - - — . - = -
John Tanko Gaekwewe Distict Municpaiy = = = = =; = = = =
Unallocated & = =3 = = 5 = = =
aliss 260 275 21158 240 41 262 T80 200 T8 200 T8 408 732 276913 28030
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